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Realisation of the strategy of state young politics in Russian Federation actualises at home increase of the level
of the involvness of the youth to activity of volunteers organisations. Satisfaction of given need is impossible without
implementation to practice of control of volunteers organisations of the recruitment technologies, accounting specific
features of the domain of charge-free labour. In this connection necessary condition is development of mobilisation
practices of volunteers organisations. Relevance of development of mobilisation practices of young volunteers
organisations proceeds, first, from necessity of the organisation of voluntary labour of the youth, indication of effective
initiative of the youth in the decision of the problems of the people required of aid and support; secondly, increases
of quantitative and improvement of qualitative composition of the volunteer workers aimed to long-term voluntary
activity; thirdly, revealing and justification of promising recruitment technologies young people enabling to overcome
nonreadiness / youth unwillingness to enter to the domain of voluntary labour.
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VIHHOBaMOHHOE Pa3BUTHE PETHOHOB U CTPAHBI SIBIISICTCS KIIFOYEBBIM (DAaKTOPOM, BIUSIOMNM Ha (opMUpOBaHHE
1 pa3BUTHE YPOBHS KOHKYPEHTOCHOCOOHOCTH. VHHOBaIMOHHAs MoauTHKA TIOMEHCKOH 001acTi HalpaBieHa Ha POCT
COLUAJIbHO-DKOHOMHYECKOIO MOJIOKEHUS B PETUOHE 3a CUET YBEIUYCHUS POJIM HAyYHO-TEXHUUYECKOH U MHHOBALU-
OHHOM featenpHOCTH. 1o MOKa3aTensM, XapakTepu3yIOIUM HayYHO-TEXHUIECKUH MOTEHINA, B CEBEPHBIX OKPyTax
00JIacTH MPEOJI0IeBACTCsl OTCTABAHNE 110 YPOBHIO HHHOBANNIA, OHAKO HACYIIHOW IPOOIEMOil OcTaeTcsi HU3KUH ypo-
BEHb KOHKYPEHTOCHOCOOHOCTH pernoHa. JlaHHbI Bonpoc akTyaneH B pamkax BcrymieHus PO B BTO, korna Hameit
CTpaHe MPUIETCs] KOHKYPHUPOBATh C IKOHOMHYECKH Pa3BUTHIMU CTPAHAMH, a ONOPHBIX TOYEK (POPMHPOBAHUS M pOCTa
KOHKYPEHTOCHOCOOHOCTH OcTaeTcs Bce MeHblne. O0nacTh sIBIAETCS OIHOM U3 CaMbIX SKOHOMHUYECKH pa3BUTHIX B PO,
OJIHAKO JQHHBIN POCT OCYIIECTBISICTCSI SKCTCHCHBHBIM METO/IOM, B OCHOBHOM 32 CUET HepTera3oBoro cekropa, a He 3a
CUET HayKOEMKHX MPOU3BOACTB. JJaHHOE MOJI0XKEHHE 001aCTH HE COOTBETCTBYET CTPATETHH 110 MOJIEPHU3AINH ITPOU3-
BOJICTBA U SKOHOMUKU Poccuu.
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Regional and countries innovative development is the key factor of competitiveness forming and development.
Tyumen region innovation policy is aimed at increasing socio-economic status in the region due to increase the role
science, technology and innovation. The lag of innovation level is overcome in the region’s northern counties in terms
of describing the scientific and technical potential but the pressing issue is the low level of regional competitiveness.
This question is topical in the case of Russia’s accession to the WTO, when the country will have to compete with
developed countries, and the reference points of formation and growth of competitiveness are running out. Tyumen
region is one of the most economically developed in Russia, but this growth is carried out by the extensive method,
primarily due to oil and gas sector, and not at the expense of high-tech industries. This provision is not match the
strategy if the field of production and economy modernization of Russia.
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Ha ocHOBe SMIHPHYECKUX JAHHBIX COLMOJIOINYECKUX HccleoBanuii B TioMmeHckol obnactu 3a nepuox ¢ 2004
o 2013 rox mpou3sBeneHa OIEHKAa TUHAMUKH YPOBHS JOBEpHs B OTHOIICHUSIX PaOOTHHUKOB M paboromarerneid. B mc-
CJICJOBAaHUM OCHOBHOM YIIOp CJlieJIaH Ha U3YYCHWH MHEHHUI IPOCTHIX JIIONeH Kak MpeacTaBuTeneil peiHka Tpyna. Ot-
MEYaeTCs HATMYUE TIOJI0KUTEIILHON TEHJICHIIMH K POCTY YPOBHs JIOBepUsi paOOTHUKOB IO OTHOIICHHIO K CBOUM pa-
OoTomaresisaM: Tak 3a aHanusupyemoe aecsatuierue (¢ 2004 roma) ypoBeHb JOBEpPHs BBIPOC MPAKTHUYCCKH B JBa pasa.
O/HaKo OXUJaHHs PaGOTHUKOB MO-TIPEKHEMY OCTAIOTCSl HECKOJIBKO BBIIIE YPOBHS MX 0053aTEIbCTB H YECTHOCTH I10
OTHOLICHUIO K paboToxarento. [IpoBenen aHanu3 popmupyemMoro GajaHca JOBEpHs-HEIOBEPHs B OTHOILCHUIX paboT-
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HHKa 1 paboTo/aTes, Kak OaaHca 0KUAaHUN U 00s13aTeIbCTB. YPOBEHb A0BepHs (POPMHUPYETCS ITyTEM COOTHOILICHUS
LIEHHOCTH MOTEHI[HAIBHON BBITOJbI M BEPOSITHOTO PHCKA MOTEPH, T.e. 0OMaHa. IIpu HU3KOM ypOBHE JIOBEpUSI TOTOB-
HOCTb K B3aMMHOMY OOMaHy BO3pacTaeT. YCTAaHOBJICHO HAINYUE CTATHUCTUYSCKH 3HAYUMOIl KOPPEISALHOHHOMN 3aBUCH-
MOCTH MEX/Iy YPOBHEM JIOBEPHsI K pabOTOATEIII0 U TOTOBHOCTBIO K OOMaHy.

PROBLEM OF TRUST IN THE RELATIONSHIP
BETWEEN THE EMPLOYER AND EMPLOYEES

Tarasova A.N., Andrianova E.V.

Tyumen State University, Tyumen, Russia (625003, Tyumen, street Semakova, 10),
e-mail: antarasova@pochta.ru, andrelena78@mail.ru

Based on empirical data of sociological research in the Tyumen region in the period from 2004 to 2013, evaluated the
dynamics of the level of trust in the relationship of workers and employers. In the study the main emphasis on the study of
the views of ordinary people as representatives of the labor market. Noted the existence of a positive upward trend in the
level of confidence of workers to their employers, Thus for the analyzed decade (since 2004), the level of confidence has
increased almost two-fold. However, expectations of workers are still slightly above the level of commitment and integrity
in relation to the employer. The analysis formed the balance of trust-mistrust of the employee and the employer, as the
balance of expectations and obligations. The level of trust is formed by the ratio of the value of the potential benefits and
the probable risk of loss, that is cheating. At a low level of trust, a willingness to increase mutual deception. The presence
of a statistically significant correlation between the level of trust to the employer and the willingness to cheat.
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[IpoGnema kadecTBa KHU3HU MAIMEHTOB, CTPATAIOIINX U30BITOYHBIM BECOM U OXKHPEHUEM, B COBPEMEHHOM 001I1e-
CTBE SIBJISICTCS JIOCTATOYHO aKTyallbHOI, MacCOBOM M COLMAJbHO 3HAYMMOW. B naHHOI cTaThe mpesncTaBieHa UHTEp-
TpeTaus pe3ylIbTaToB COIMOJIOTHUECKOTO HMCCIIEIOBAHUS, TIPOBEICHHOTO aBTOPOM. BEISBICHO, YTO MpOQHIaKTHKA
OXKHMPCHUS SBIACTCS OJHUM W3 OCHOBOTIOJIATAIOIINX MPHUHIMIIOB YIYUIICHUS 37I0POBbsI HAIIETO OOIIECTBA, TaK Kak
OCHOBHAsI TIPUYMHA BBICOKOW CMEPTHOCTH TYYHBIX JIFONICH - 5TO HE CaMO OKUPEHHE, a €r0 OCIOKHEHHS U TSHKENbIe
conyTcTByonue 3aboneBanys. Heobxoanma repeopreHTarys o0IecTBeHHOI0 MHEHHS B CTOPOHY HMPU3HAHMS COLH-
YMOM OKHUpPEHHS Kak 0OJE3HH W HEOOXOAMMOCTH COLMATBHOM TOIIEPKKU TONHBIX JIfonei. [ onTuMu3anuu conu-
QJIBHOTO CaMOYYBCTBUSI IAHHOW KaTeropuH Ie1ecoo0pa3Ho, HapsiLy ¢ OpraHu3aliell CHCTEMHOTO NMPOTUBOCHCTBHUS
HM30BITOYHOMY BeCY, C(HOPMUPOBATH ENOCTHYIO MPOTPaMMy Pa3BUTHA KYJIBETYPBI CAMOCOXPAHUTEIBHOTO TIOBEICHHS 1
3710pOBOTO 00pa3a KU3HH.
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The problem of fat patients, life quality is rather important and meaningful nowdays. The author,s conclusions
of sociological investigations on this problem are represented in this article. It,s clear that one of the principals which
will be able to improve human,s health is preventive measures against obesity. Revealed, that obesity prophylaxis is
one of the basics principals of the improvement of our society health, because the main reason of a high mortality in
men of corpulent habit — is not the obesity itself, but complications of it and severe associated diseases. It is necessary
to convince people that overweight is an illness and they should be given definite social support. For the self-defence
optimization of such people it is necessary to organize both special measures to resist overweight and a wide programme
of developing health culture.
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B Poccun BecHa — Hawgaso jgeTa sIBISIETCS TOCTAaTOYHO HAIPSKEHHBIM IIEPHOAOM UIS BBIITYCKHUKOB 0011e00pa3o-
BaTeJbHBIX IKOJI. PamocTh n ciessl npo3ByuaBmux [locaeaHuX 3BOHKOB B IIKOJIAX CMEHSIOTCS HANPSHKEHHBIMH OyJI-
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