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[poBenéH KpUTHYECKUH aHAIM3 IMPOOIEMbI OPraHM3aLMOHHON KyJIBTYpbl 00IIE00pa3oBaTeIbHOIO YUPEKIACHUS,
TIPENICTaBICHHBI B HAay4HOH JmTeparype. bbita o0ocHOBaHa HEOOXOOMMOCTH COBEPIIEHCTBOBAHMS OPraHU3AIMOHHOMN
KYJIBTYpbI 00111€00pa30BaTeNbHOIO YUPEKICHUs M YIIPaBICHUs TpoLeccaMu ee pa3BuTHs. HepmocrarouHoe npuMeHeHHe
OpTraHM3aIMOHHON TEOPHH B TEIarOrHYeCcKOl MPaKTHKe, HEMOOIEHKa POIM OPTaHW3AIMOHHOH KYIBTYPBI B yIIPABICHUN
00pa30BaTeIbHOM YUPEeXKICHHEM HPUBOIAT K 00OCTPEHHUIO NMPOTUBOPEUHII B TEOPHU U TPAKTHKE OpraHM3alIOHHOMN Jes-
TETPHOCTU TEAArOTHIECKOTO KOJUIeKTHBA. MHOTHe IpoOieMsl U KOH(MIMKTEI, KOTOPBIe BOCHPHHUMAIOTCS PYKOBOICTBOM
IIKOJIBI KaK 00yCIIOBJICHHBIE ITYHOCTHBIMU OCOOSHHOCTSIMHU OT/IEITBHBIX COTPY/IHUKOB, HAa CAMOM JiejIe SIBILIOTCS (heHOMe-
HOM TPYIIIOBOTO MOBEJIEHNS HA OCHOBE TOCTIOACTBYIONINX B KOJUICKTHBE CTEPEOTHIIOB, TO €CTh 0OYCIIOBIECHBI XapaKTepoOM
OpraHU3alIMOHHON KYJIBTYpBL. YCHEIIHOE YIIPaBJIeHHe OpPraHH3alIOHHOM KyJIETY PO IIKOJIBI MOYKET ObITH 00€CIIeUeHO JIMIIb
KOMIITIEKCHBIM TIOAXO/IOM, YUHTHIBAIOIINM U BHEIITHE HE BOCHPHHNMAEMBbIE aCTIeKThI KYIBTYPBI OpraHM3aIliH.
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We made a critical analysis of the problem of elaboration of organizational culture in an educational institution. The
need to improve educational institution organizational culture and management processes of its development. Was justified
insufficient application of organizational theory in teaching practice and the underestimation of the role of organizational
culture in the management of educational institutions lead to an exacerbation of the contradictions in the theory and
practice of organizational activities of the teaching staff . Many of the problems and conflicts that are perceived by the
school authorities as due to personal characteristics of individual employees, are in fact the phenomenon of group behavior
on the basis of the prevailing stereotypes in the team, that is due to the nature of the organizational culture. The successful
management of the organizational culture of the school can be achieved only by means of an integrated approach that takes
into account and not only the external aspects of the perceived culture of the organization.
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Crarps TTOCBSIIIEHA UCCIIEIOBAHUIO aKTyaTIbHON MPoOIeMbl 3((hEeKTHBHOTO MEKKYIIETYPHOTO B3anMOeHCTBHS. ONrcaHbI
OCHOBHBIE PE3Y/IBTaThl COLMOIOTHYECKOTO HCCIIEIOBAHNS, BBIBIIIONIETO OTHOIIEHHE CTYCHTOB K MEXHALMOHATBHOMY B3aH-
MOJICHCTBUIO B 00pa30BaTeIIbHOM TIPOIECCE U TOPOJICKOU KyIbType, mpoBeneHHoro B 2012 romy Ha 6aze TYCYPa. Lenbro nc-
CJIeIOBaHHS ObLT aHAJIM3 M OLICHKA (haKTOPOB, BIMSIIOLINX Ha MOKa3aTeH 3p(heKTHBHOrO KoM(OPTHOTO MEXKKYJIETYPHOIO B3aUMO-
neticTBrst. [omydeHs! BRIBOIIBL, UTO OKOJIO TPETH CTYICHTOB B CPETHEM 10 BCEM BOIIPOCAM MMENH HeC(OPMUPOBAHHOE MHEHHUE
1 B TeX WIM HHBIX CITy4Yasx MOTYT HPUMKHYTb JIMOO K IOTIOCY CTYAEHTOB C TOJIEPAHTHBIM OTHOIIEHUEM, JTHOO0 K CTy[EHTaM C
TIPEIB3SITHIM OTHOIICHHSIM 110 HAIMOHAJIEHOMY HPH3HAKY. ABTOPEI 00OCHOBBIBAIOT, UTO JOTIOTHHUTEIBHAS COIMATIbHAS HArpy3Ka
Ha CUCTEMY 00pa30BaHMsI [0 TAPMOHM3ALIMH OOILECTBA, CIIAXKHUBAHHUIO IPOTHBOPEUHI 1 HEPABEHCTB PA3IIYHOTO XapakTepa 00s-
3BIBAET IE/IArOTMECKHe KOJUICKTUBBI By30B CTABHTH Iepest co00i 3a1aur chopMHUpOBaTh y CTYACHTOB HA0OOP OOIIEKYIIETYPHBIX
KOMITETEHIMH, CIIOCOOCTBYIOIMX YITyHIIEHHIO YCIOBHH MEKHAIIMOHAIBHOTO B3aUMOJICHCTBIS. B cTarhe mpeoskeH MeXaHH3M
B3aMMOJIEICTBIIS BY30B C IPEZICTABUTEISIMI HAIMOHAIBHO-KYJIBTYpHBIX 00beuHennii (HKO) myis BHeapenwst paboTs! 1o dopmu-
POBAHHIO TOJIEPAHTHOCTH B 00PA30BaTEbHBII MPOLIECC, 8 IMEHHO — B IIPOrPAMMBI yIEOHBIX AUCITLIHH.
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The article is devoted to the current problem of efficient cross-cultural interaction. The article describes main

results of social research, defining the students’ attitude to cross-cultural interaction in the education and “city” culture,
performed by TUSUR in 2012. The aim of this research was analysis and evaluation of factors, influencing on efficient
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