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HOI KyJIBTypBI CHIEUAINCTa 10 paboTe ¢ MOJIoAEKbI0. B craThe maercst aBTopckoe onpeseneHne npohecCHoHaIbHOM
KyJBTYpHI CIHEIHANINCTa 10 padoTe ¢ MOIOAekKbi0. ONHCAaHBl IEHHOCTHBIE KOMITOHCHTHI, XapaKTEePU3YIOIIe IIpo-
(ecCHOHATIBHYIO JIeTeIbHOCTD, AKCHOIOTHYECKUIT KOMIOHEHT, KOTOPBIH sIBIIsieTCs 0a30BBIM IIPH (POPMUPOBAHHUH HPO-
(hecCHOHATBHON KyNbTYpHI CIEIUAINCTA U TIOMOTaeT BBICTPOUTH CHCTEMY PabOTHI ¢ MOIOAEKBIO B COOTBETCTBUH C
TpeOOBaHUSAMU I'OCYAAPCTBEHHOM MOJIOAEKHOM MONUTUKU. B cTaThe paccMoTpeHa y10BIETBOPEHHOCTh CIIELIUAIUCTOB
YCIOBHSMHE CBOCH NMPO(heCCHOHATBHOM esTenbHOCTH. CieaHbl BEIBOABI O MPOOIeMax HEyTOBICTBOPEHHOCTH yCIIO-
BUSIMU paOOTHI CIICIUATICTOB 110 paboTe ¢ MOJIOIEKBIO: HU3KHI YPOBEHb 3apa0OTHOM IIJIaThl, TPYIHOCTH B pealn3a-
LM CBOUX CIIOCOOHOCTEH, TPoOIeMBbI ¢ PyKOBOACTBOM. CieNIaHbI PEIOAKEHHS MO YITyYIISHHUIO TTOJI0KEHHS PaOOTHH-
KOB, @ TAKOKe OMpeJIesieH Habop LIEHHOCTE! NPOheCCHOHATBLHOI ISSITIBHOCTH CIIEIHAIICTA 110 paboTe ¢ MOJIOACIKEIO.
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This article sanctifies the impact of values on the professional work of the expert working with young people. Values are
the basic element in the formation of a professional culture expert on youth work. The article presents the author’s definition
of professional culture expert on youth work. Describes the value components that characterize the profession, axiological
component, which is the base for the formation of a professional culture expert and helps to build a system of working with young
people in accordance with the requirements of the state youth policy. The article considers the satisfaction of the conditions of
his professional career. Conclusions are drawn about the problems of dissatisfaction with the work of professionals working with
young people: the low level of wages. difficulties in the implementation of their abilities, problems with management. Made
suggestions to improve the situation of workers, as well as a set of values defined professional specialist in youth work.
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B crarbe mpoBenieHO MccrejoBaHne HOPMATHBHOM COCTaBISIIOMIEeH (DYHKIHMOHAIBHBIX OOS3aHHOCTEH CIICNUAINCTOB
COLMAIILHOM Cc(epbl, B Pe3ylbTaTe 4ero CAeNaH BBIBOA O HEOOXOIMMOCTH NEpecMOTpa JACHCTBYIOIIMX IIPAaBOBBIX aKTOB B
VkpauHe ¢ IeNbI0 HaJIeKAIIero PECYPCHOTO HAIOIHEHUs] HHCTUTYTA COLMAIBHBIX paOOTHHKOB. Taxoke B CTaThe CAENaH
QHAJIM3 TPEIOCTABIICHUS CONMAIBHBIX YCIYT CEMBSIM, HAXOSIIMMCS B CJIOXKHBIX JKH3HEHHBIX 00CTOSTENIBCTBAX, KOTOPBII
JIaeT BO3MOKHOCTb BBIICIHUTH Psi TPOOTIEM B AESITENBHOCTH COLMAIBHBIX PAOOTHUKOB, @ IMEHHO: HEZIOCTATOYHOE PECYPC-
Hoe obecriedeHne, Hi3Kas MOTHBAIMS K paboTe; OTCyTCTBHE ¢ (epeHIIPOBAHHOTO OAX0a B MOMyYEeHNH KBaIN(pUIII-
POBaHHOM MOMOILH, O0y4YEHHsI; COUETaHHE B CBOCH MPO(eCCHOHATIBHON ACSTENHHOCTH HECKOIBKHX MPoQeccuii; He3anHTe-
PECOBAHHOCTh OPTaHOB IOCYAAPCTBEHHOW BJIACTH B YKPEIUICHUN aBTOPHTETA COLMAIBHOrO pabOTHHKA Cpe HACENICHHS 1
T. 1. B craTbe npensioykeHp! peKOMEHIALUH 10 TTOBBIICHUIO Y()h(EKTUBHOCTH pabOThI CIICLIHAINCTOB B COLMATIBHOM cdepe.
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The article has carried out the study of a normative component of the functional responsibilities of specialists in
the social sphere; as a result the conclusion about the need for the revision of current laws in Ukraine with the purpose
of proper resource filling of the institute of social workers was made. The article has also provided the analysis of
social service provision to families which are under difficult life conditions, which gives the possibility to mark out a
number of problems in the social workers activity, namely: insufficient resource supply, low work motivation, absence
of differentiated approach in obtaining of expert assistance, combination of several professions in their professional
activity, disinterest of power bodies in the social worker prestige strengthening among the population, etc. The article
proposes recommendations regarding increase in effectiveness of work of specialists in the social sphere.
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CoBpeMeHHass MOJIEPHU3ALHUS POCCUICKOTO 00IIeCTBa aKTyaIH3MUpoBaia MpodiaeMy (pOpMHPOBAHHS HOBEIX CO-
[HAIBHBIX HHCTUTYTOB. VX co3nanue oOycloBIeHO TPeOOBAHMSIME COLIMYMa B PEryIHPOBAaHUM OOIIECTBEHHO 3HAYH-
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