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ORGANIZATIONAL-TECHNOLOGICAL PROVIDING
OF THE EFFECTIVE FUNCTIONING OF THE INSTITUTION
OF TUTORSHIP IN RUSSIAN UNIVERSITIES
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The article proves the position about the necessity of improvement of the Institution of tutorship with the help of
technological management of institutionalization of the Institute. The theme of the research is determined by: firstly, high
regulatory raising, forming potential of the Institution of tutorship, the search for mechanisms of its optimization and
modernization, the possibility of expansion of the social perception of the corporate culture of the institution; secondly, the
need for effective management of the institutionalization of coaching through the optimization of the regulatory, Supervisory,
organizational functions and their social technology. Are the data of the author’s sociological research. The study was
conducted in 2010 and 2012, according to one and the same indicators. This gave the author an opportunity to trace the
development trends of the Institution of tutorship. The conducted research made it possible to outline the problem areas of
activity of the Institute, associated first of all with the imperfect system of evaluation of work of curators, the personal qualities
of the curator, lack of motivation curators. The author offers social technologies, containing ten components: 1) organization;
2) technology; 3) personnel; 4) communication; 5) the scientific-methodical; 6) information-analytical; 7) teacher training;
8) psychological; 9) motivational; 10) the evaluation. The author is recommended for use by the Dynamics of formation of
the socio-moral maturity of the curator of the student group to measure the readiness of the curator to work with students.
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PackpbIBaeTcsi BOSMOXKHOCTD M3y4YEHHs MPEAMETa UMUKa OPTaHN3alNY C TTO3HINH (PEHOMEHOJIOTUUECKON CO-
IIHOJIOTHH, CONNATIBHOTO KOHCTPYKTHBU3MA U COI[MAIBbHOTO MHTEHIMOHAMM3Ma. PaccmarpuBaeTcst corpanbHas Iprupo-
Jia TIOHSITUST «KUMUJDKY. [IpUBOASTCS BO33PEHUSI YUCHBIX PA3IMYHBIX HCTOPUYECKHX JIIOX HA ITOHATHE 00pa3a M MMH-
xa. IMuIK — 9T0 HE MOCTOSIHHOE CBOWCTBO OPTaHHM3AINH, a H3MEHSIOIIEeCs B IPOIECCE B3aNMOJCHCTBUS SBICHHC.
CrietoBatelibHO, 1Sl GOPMUPOBAHMS, KOPPEKLIUH U TIOJJICPIKAHUS TTOJIOKUTEILHOTO HMHJDKA HEOOXOANMO IpaMoT-
HO BBICTPOUTH MPOLECC CONUATN3AINHI, ONMCAHHBIM B TEOPHU COIMAILHOTO KOHCTPYHPOBAHMS PEalbHOCTH. MIMHIK
HPEJICTABISIETCS] aBTOPOM KaK PECypc COLMAJIbHOTO YIPABICHHSI COBPEMEHHOW OpraHu3anuei, GOopMUPYIOMMH IH-
KIIMYHYIO CHCTEMY CyOBEKT-00BEKTHOH KOMMYHUKAIUH. YCTaHABINBACTCS B3aUMOCBSA3b UMUXKA OPTaHU3AIUH B CO-
3HAaHUM ayAUTOPUU CO CTEPEOTUITHBIMY yCTaHOBKAMHU, IPUBHECECHHBIMU UHMBUIAMU U3 IOBCEIHEBHOI PeaIbHOCTH.
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Possibility of studying the subject of organization image on terms of phenomenological sociology, social
constructivism and social intentionalism is revealed. The social nature of the concept “image” is considered. The
scientists” opinions about image of different historical periods are given. Image is not a constant property of the
organization, but a phenomenon changing in the course of interaction. Therefore, in order to develop, adjust and maintain
a positive image, it is necessary to competently build the process of socialization, described in the theory of social
reality engineering. The author represents image as a resource of social management of the modern organization, which
forms cyclic system of object-subject communication. The author establishes interrelation between the organization
image in consciousness of the audience and the stereotypes introduced by individuals from daily reality.
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JlaHHasi cTaThsi OCBSIIACT BIUSIHUE [IEHHOCTEI Ha OCYyLIECTBICHUE MPO(ECCHOHAIBHON JISSITEILHOCTH CIELH-
anucTa 1o pabore ¢ MONOAEKbI0. LleHHOCTH ABISIOTCS 0a30BBIM JIEMEHTOM MPH (POPMUPOBAHUH TPO(HECCHOHATb-
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HOI KyJIBTypBI CHIEUAINCTa 10 paboTe ¢ MOJIoAEKbI0. B craThe maercst aBTopckoe onpeseneHne npohecCHoHaIbHOM
KyJBTYpHI CIHEIHANINCTa 10 padoTe ¢ MOIOAekKbi0. ONHCAaHBl IEHHOCTHBIE KOMITOHCHTHI, XapaKTEePU3YIOIIe IIpo-
(ecCHOHATIBHYIO JIeTeIbHOCTD, AKCHOIOTHYECKUIT KOMIOHEHT, KOTOPBIH sIBIIsieTCs 0a30BBIM IIPH (POPMUPOBAHHUH HPO-
(hecCHOHATBHON KyNbTYpHI CIEIUAINCTA U TIOMOTaeT BBICTPOUTH CHCTEMY PabOTHI ¢ MOIOAEKBIO B COOTBETCTBUH C
TpeOOBaHUSAMU I'OCYAAPCTBEHHOM MOJIOAEKHOM MONUTUKU. B cTaThe paccMoTpeHa y10BIETBOPEHHOCTh CIIELIUAIUCTOB
YCIOBHSMHE CBOCH NMPO(heCCHOHATBHOM esTenbHOCTH. CieaHbl BEIBOABI O MPOOIeMax HEyTOBICTBOPEHHOCTH yCIIO-
BUSIMU paOOTHI CIICIUATICTOB 110 paboTe ¢ MOJIOIEKBIO: HU3KHI YPOBEHb 3apa0OTHOM IIJIaThl, TPYIHOCTH B pealn3a-
LM CBOUX CIIOCOOHOCTEH, TPoOIeMBbI ¢ PyKOBOACTBOM. CieNIaHbI PEIOAKEHHS MO YITyYIISHHUIO TTOJI0KEHHS PaOOTHH-
KOB, @ TAKOKe OMpeJIesieH Habop LIEHHOCTE! NPOheCCHOHATBLHOI ISSITIBHOCTH CIIEIHAIICTA 110 paboTe ¢ MOJIOACIKEIO.
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This article sanctifies the impact of values on the professional work of the expert working with young people. Values are
the basic element in the formation of a professional culture expert on youth work. The article presents the author’s definition
of professional culture expert on youth work. Describes the value components that characterize the profession, axiological
component, which is the base for the formation of a professional culture expert and helps to build a system of working with young
people in accordance with the requirements of the state youth policy. The article considers the satisfaction of the conditions of
his professional career. Conclusions are drawn about the problems of dissatisfaction with the work of professionals working with
young people: the low level of wages. difficulties in the implementation of their abilities, problems with management. Made
suggestions to improve the situation of workers, as well as a set of values defined professional specialist in youth work.

COIIMAJIBHBIN PABOTHUK B YKPAMHE: BO3MOKHOCTH VS OBSI3AHHOCTH
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B crarbe mpoBenieHO MccrejoBaHne HOPMATHBHOM COCTaBISIIOMIEeH (DYHKIHMOHAIBHBIX OOS3aHHOCTEH CIICNUAINCTOB
COLMAIILHOM Cc(epbl, B Pe3ylbTaTe 4ero CAeNaH BBIBOA O HEOOXOIMMOCTH NEpecMOTpa JACHCTBYIOIIMX IIPAaBOBBIX aKTOB B
VkpauHe ¢ IeNbI0 HaJIeKAIIero PECYPCHOTO HAIOIHEHUs] HHCTUTYTA COLMAIBHBIX paOOTHHKOB. Taxoke B CTaThe CAENaH
QHAJIM3 TPEIOCTABIICHUS CONMAIBHBIX YCIYT CEMBSIM, HAXOSIIMMCS B CJIOXKHBIX JKH3HEHHBIX 00CTOSTENIBCTBAX, KOTOPBII
JIaeT BO3MOKHOCTb BBIICIHUTH Psi TPOOTIEM B AESITENBHOCTH COLMAIBHBIX PAOOTHUKOB, @ IMEHHO: HEZIOCTATOYHOE PECYPC-
Hoe obecriedeHne, Hi3Kas MOTHBAIMS K paboTe; OTCyTCTBHE ¢ (epeHIIPOBAHHOTO OAX0a B MOMyYEeHNH KBaIN(pUIII-
POBaHHOM MOMOILH, O0y4YEHHsI; COUETaHHE B CBOCH MPO(eCCHOHATIBHON ACSTENHHOCTH HECKOIBKHX MPoQeccuii; He3anHTe-
PECOBAHHOCTh OPTaHOB IOCYAAPCTBEHHOW BJIACTH B YKPEIUICHUN aBTOPHTETA COLMAIBHOrO pabOTHHKA Cpe HACENICHHS 1
T. 1. B craTbe npensioykeHp! peKOMEHIALUH 10 TTOBBIICHUIO Y()h(EKTUBHOCTH pabOThI CIICLIHAINCTOB B COLMATIBHOM cdepe.
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The article has carried out the study of a normative component of the functional responsibilities of specialists in
the social sphere; as a result the conclusion about the need for the revision of current laws in Ukraine with the purpose
of proper resource filling of the institute of social workers was made. The article has also provided the analysis of
social service provision to families which are under difficult life conditions, which gives the possibility to mark out a
number of problems in the social workers activity, namely: insufficient resource supply, low work motivation, absence
of differentiated approach in obtaining of expert assistance, combination of several professions in their professional
activity, disinterest of power bodies in the social worker prestige strengthening among the population, etc. The article
proposes recommendations regarding increase in effectiveness of work of specialists in the social sphere.
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CoBpeMeHHass MOJIEPHU3ALHUS POCCUICKOTO 00IIeCTBa aKTyaIH3MUpoBaia MpodiaeMy (pOpMHPOBAHHS HOBEIX CO-
[HAIBHBIX HHCTUTYTOB. VX co3nanue oOycloBIeHO TPeOOBAHMSIME COLIMYMa B PEryIHPOBAaHUM OOIIECTBEHHO 3HAYH-

HAYYHOE OBO3PEHUE Ne |



